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Abstract

This research took us nearly 9 months to conduct a large-scale survey and series of interventions. The research is
mainly focused on the effectiveness of moral development methods with Chinese migrant workers. We designed the
research into a 3-step one. At the first step, the survey session, we manage to collect data from samples (N=497) in
several cities in Guangdong province and find the overall C-score for moral judgment test is relatively lower. At the
second step, based on the survey result, we move on to conduct KMDD sessions. We found from the post-test results
that the C-score of participants did increase; yet most of the increased scores came from moral development at Stage
3-6. This finding led us to the third part of the research. At the third step, still using KMDD sessions, we incorporated
auxiliary practices adapted from humanistic psychology, regarding self-perception and otherness-perception before
and after each discussion. We then compared the effect sizes of the two approaches to see whether there is any
difference.

To discuss effective approaches in developing employees’ moral competence in work organizations is such a
significant yet tedious research task. Our empirical study could show that KMDD is an effective way to build up
moral competence of Chinese workers. Yet, whether the improved moral competence would in turn boost other
competence in people’s work and life still remains as a research question. Theoretically, KMDD method may not only
influence participants’ perception of sources of conflict, but also the strategies and styles of conflict resolution, i.e.
tactics of listening, speaking-up, perspective-taking and reflecting, etc. in democratic communication. Our research on
the second experiment group seemed to reveal certain relation between MCT and conflict perception; however, how
to measure the real conflict-solving capability is unclear for us right now. We do hope in this coming symposium we

could find more insightful ways to study the linkage between moral competence and conflict-solving competence.

. .A. 1‘: - = e
=l s | 9 : 7

= 0.00 o g £
e TRz BTER3  BMER BNERS  BERe P ﬁ—.yé ,;, I WGP poEs  wme Ll wremms  mee wes  sae
- 2.00 . _of

Main Reference

[1] Lind, G. Moral competence and education in democratic society.1987

[2]Lind, G. The meaning and measurement of moral judgment competence revisited-A dual-aspect model.2008

[3]Lind, G. Teaching Students to Speak Up and to Listen to Others: Fostering Moral-Democratic Competencies.2008

[4]Lind, G. Favorable Learning Environments for Moral Development-A Multiple Intervention Study With 3.000 Students in a Higher
Education Context.2009

[5]Yang, S., New Development of Moral Psychology.SH: Shanghai Education Press. 2007:142-143

Author Info.

KANG, Lei

School of English for International Business, Guangdong University of Foreign Studies, Guangzhou, China 510420
E-mail: klei@gdufs.edu.cn

Phone: 0086-18688879126



