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The project Organizational Democracy (Weber, Unterrainer & Höge, 2008) focuses on the socialisation potential of democratic principles inherent to work-life. Firms where direct democratic participation exists are expected to provide forums where employees can discuss, reflect, and decide on matters relevant to their everyday work-life. They provide also opportunities to discuss moral-relevant problems and to prepare decisions requiring moral judgments on a high level. We hypothesized that with increasing level of workers’ participation, employees experience a pronounced socio-moral atmosphere (cf. Power, Higgins & Kohlberg, 1989; Lempert, 1993) which is positively associated with prosocial, humanitarian, and democratic orientations, too. 
Based on expert interviews and document analyses, eight types of enterprises were derived and pooled into three groups of organisational democracy. 542 participants from 30 enterprises from four German-speaking countries were surveyed with a standardised questionnaire (cross-sectional design). Results (ANOVA and MANOVA) demonstrate a strong positive influence of organisational democracy on socio-moral atmosphere. Both have an substantial effect on the readiness of employees to show solidarity and to engage themselves for democratic affairs in the society. Humanistic values increase with the level of organisational democracy. Finally, socio-moral atmosphere seems to influence prosocial work behavior but not humanistic value orientation. 
We also conducted SEM analyses with a subset of this sample (N = 325) considering effects of individually perceived participation in democratic decision-making. All in all, findings support the results of the variance analyses with an acceptable model fit. It will be discussed why it is likely that these results represent not only effects of pre-occupational socialisation or selection effects.
